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Environmental sensittvities — The hidden cost 
Generally accepted indoor air quality (IAQ) standards place many employees 
at risk -—- |AQ-related illnesses are not readily diagnosed by doctors — 
Failure to acknowledge |[AQ-employee symptoms results in avoidable 
sick leave expense and productivity loss. 


Signs and symptoms of 
sensitivities may include: 


Performance and behavioural 


= Poor concentration and memory loss. 


-> Difficulty solving problems. 
— Inconsistent performance. 
=> Mood and personality changes. 
= Recurrent absences. 
=> Irritability. 
= Aggressivity. 
— Drowsiness, fatigue and exhaustion. 
= Depression and suicidal tendencies. 


How can a co-worker help? 

¢ Be aware of employees’ sensitivities. 

® Communicate openly with sensitive 
employees. 

¢ If needed, know the required 
emergency procedures for reactions 
to bee stings, foods, chemical 
vapours. 

¢ Remove known allergens (dust, 
plants, etc.). 

¢ Avoid wearing perfume, after-shave, 
scented personal totletries and 
cosmetics, hair spray and gel. 

¢ Ensure that dry-cleaned clothing is 

well aired before wearing or launder 

cee with unscented detergent. 
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ow can an employe r hep? 


Fosure that the work environment is 
accessible by: 

eliminating pence; bactericides, 
fungicides and herbicides in and 
around the office: 
- providing an office with openable 
windows for sufficient natural light and 
fresh air, and supplemental 
incandescent lighting, if necessary; 
- providing sufficient é air flow to all 
work areas; 
= providing an office with a door: 


- providing an air purification system; 


- establishing a smoke-free and 

scent-free policy; 

- eliminating carpets from the 

workplace, particularly in a sensitive 

employee's office: 

- using “tolerated” unscented 

cleaning and maintenance products; 

- dusting/vacuuming daily; 
cehkarioilinn naintinga AAP a nel 


~ seneauiing palhting, | roof r epair ana 
renovation projects during a Saycitive 


empioyee’s vacation time (if insufficient 


time, permit telework or an alternate 


WOTK site). ; _ 
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Physical 
—=>—Recurren spied adaches, migraines. 
— lrritated eyes, recurrent styes. 


=> Puffy eel or dark circles under eyes. 


— Red ears or ear lobes. 

— Recurrent earaches and sinusitis. 
= Stuffy, runny and/or itchy nose. 
= Coughing, wheezing, asthma. 

=» Mouth breathing, throat clearing. 
<= Stomach aches, diarrhea. 
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Wight sensitivity. visual disturpances 


nd NO meric softener. 


the iene content of ae 
chemicals. 

¢ Use water-based markers. 

8 Be. aware ee a sensitive employee 
ma v have diffici uity with riew or oig 
boo kS or otner materials, 

« Respect the need tor “closed (with a 
door: atfices or other alternative 
working environments. 
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aintaining and cleaning efficient: 
ing and ventilation systems; 
pistes office copiers, etc., in 

specially vented rooms. 
Know the risks associated with office 
equipment and supplies and provide 
appropriate ventilation to dilute 
unavoidabie office potlutants. 


Provide “tolerated furniture and 


dissec se i bon Be cea 9 Ses a ? tr, ~t 
equipment which is at least 2 years Gia. 


Invol ve all staff in the Savonmentas 


 Smiaaaicaaaiaaaaaaaamamaaiiial 
3 sScCOnTS MAR 


learning srocess. 
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